
Seasalt Cornwall is a fashion brand sold online in 156 countries, in 71 stores across the UK 
and Ireland and via marketplaces and wholesale partners. All our collections begin life at our 
design studio in Falmouth and are brought to life by trusted manufacturing partners around 
the world.  

Since Seasalt began in 1981, the business has been committed to being ethically and 
sustainably responsible. We recognise the increasing impact our growing business has on the 
environment, from the processes used to produce our clothing to the energy, water, chemicals, 
and waste generated across our operations.  

We have committed to hitting carbon net zero in Scope 1, 2 & 3 emissions by 2040 at the 
latest, meaning we will balance all carbon emissions across the business. This environmental 
policy establishes how we will achieve this challenging target by identifying the main actions 
and commitments for improving our environmental performance in all aspects of the business 
and ensuring key decisions are aligned to this ambition.  

This policy applies to Seasalt’s product and operations, including suppliers, head offices, 
distribution centre warehouse and stores. It forms an integral part of the wider commitments 
made by Seasalt in achieving the aims and objectives established by the 3 sustainability pillars 
of Product, Environment, and Innovation as summarised in the table below. All employees 
have a responsibility in their area to ensure that the aims and objectives of the policy are met. 

SEASALT ENVIRONMENTAL POLICY 

SEASALT’S SUSTAINABILITY PILLARS

PRODUCT ENVIRONMENT INNOVATION

We will grow transparency 
and accountability across our 
supply chain and use more 
materials that have been 
created from sustainable 
fibres.

We will achieve carbon net 
zero resulting in no harm to 
the environment throughout 
our operations.

We will continue to integrate 
circular principles with our 
business model.



PRODUCT COMMITMENTS 

We are committed to reducing the environmental impact of our products and supply chains 
by ensuring that:  

• All cotton across the product range will be sourced using 100% GOTS-certified organic 
cotton by 2024. 

• All leather will be sourced from 100% gold or silver rated Leather Working Group 
tanneries by 2024 at the latest. 

• All wool used will be Responsible Wool Standard-certified wool by 2024 at the latest. 

• All viscose will be responsibly sourced and closed loop viscose by 2024 at the latest. 

• We will work with Tier 1 suppliers to monitor environmental performance across their 
facilities and work with them to develop reduction targets by 2023 at the latest. 

 
ENVIRONMENTAL COMMITMENTS 

We are committed to working towards carbon net zero by 2040 (at the very latest) and are 
currently developing science-based targets which will form the backbone of our carbon 
strategy that will align with overarching sustainability strategy. 

Seasalt are also signatories of the British Retail Consortium Climate Road map, which supports 
the retail industry in achieving Carbon Net Zero by 2040 across five pathways: 

• Placing GHG data at the core of business decisions. 

• Operating efficient sites powered by renewable energy.

• Moving to zero carbon logistics.

• Sustainably sourcing raw materials. 

• Helping our employees and customers to live low carbon lifestyles. 

Decarbonisation of the estate (scope 1 & 2)
The decarbonisation of our estate is a central part of Seasalt’s environmental policy. The 
estate includes retail stores, head offices, distribution centre and warehouses. These have been 
summarised below. 

1. Waste and resource management  
We are working towards achieving a zero waste to landfill promise and will minimise the 
resources we use by promoting good practice that encourages less waste production and the 
recycling and reuse of materials wherever possible including the following measures:  

• All waste in our workplaces to be to be disposed of correctly using the recycling bins 
provided. 

• Organic waste to be collected and composted.  



• All polybags at the warehouse to be collected separately to be sent for recycling.  

• Minimise waste by reusing and recycling material where possible, including packaging 
materials. 

• Use eco-friendly cleaning products across our stores, warehouse and head offices. 

2. Renewable energy generation and efficiency
We will use energy more efficiently and use renewable energy sources where possible 
including the following measures: 

• Move to 100% renewable energy tariff (also ensures best value).

• Seek to decrease energy consumption across the estate through behavioural change 
and physical measures. 

• Move to 100% LED lighting across the full Seasalt estate. 

3. Travel 
We will discourage any unnecessary business travel and encourage walking, cycling and car 
sharing whenever possible. 

4. Procurement commitment 
We will give preference to suppliers who share our commitment to reducing environmental 
impact. 

EDUCATION AND TRAINING WITH EMPLOYEES

The environmental charter has been published across the business with training shared across 
our digital internal communication platform to encourage sustainable behaviours. 

MONITORING AND AUDITING 

It is vital to incorporate sustainable practices across the full operations of our business. 
We monitor and improve performance across a formal governance structure to ensure 
accountability and success. This is comprised of two new committees – environment and ethics, 
made up of directors and heads of departments, who work with the sustainability department 
to report progress every quarter into the management board.  Performance is reported in the 
Seasalt sustainability report published annually. 
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